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BIO – I am currently a full-time, permanent ATS member of the School of Business at 
the University of Alberta and work as an Associate Executive Professor.  I teach on the 
MBA and BCom programs in a number of areas including Leadership, Ethics, Culture, 
Human Resources, Change Management, Government Policy Development, and Project 
Management.  I have been teaching at the University for about 15 years. 
 
Prior to my retirement from government service about six years ago, I was the Executive 
Director of Human Resources (HR) for Alberta Health and Wellness [the Ministry of 
Health].  In that role, I was accountable for providing the full range of transactional and 
strategic HR services for that Government department.   
 
I hold HR certification from both Canadian associations [i.e. CPHR and IPMA-ACP] and 
am certified to practice HR in the United States [i.e. SHRM-SCP].  I have served on 
numerous boards and committees including as the National President of IPMA Canada.  
Finally, I hold certification as a Project Management Professional (PMP).   
 
I currently serve as a member of the National Board of Directors for the National 
Association of Federal Retirees (NAFR).  I was also honoured to have been asked to head 
up the Job Action Committee for AASUA and to have been elected as a Director from 
AASUA to the CAUT Defence Fund. I currently serve as a Councillor with AASUA. 
 
While my recent experience in the HR field has been on the management side at an 
executive level, my early experience was as a Union representative and executive with 
IWA, PSAC and UNDE.   
  
VISION – I think that the recent organizational changes to save money at the University 
have been almost exclusively focused on the members of AASUA and NASA while 
ignoring opportunities to truly examine the costs of the University’s management 
numbers and structure.   
 
AASUA needs to continue pushing back against these actions to ensure our members are 
treated fairly.  We also need to stand up to the actions of University management that are 
degrading the innovative education and research our members have provided resulting in 
our University’s reputation as a world-recognized leader in so many areas. 
 
My vision is to be part of the AASUA team to work against the actions such as those 
noted above.  My vision is to help establish a solid, effective relationship with University 
management to ensure the contributions of our members are recognized and valued rather 
than being devalued as noted in the previous paragraphs. 
 
In regard to the ATS Constituency, my focus will be on working to ensure our members 
are valued as essential members of the teaching staff at the University.  It is also critical 
that we position ourselves to make stronger inroads in the next round of collective 
bargaining including removal of the two tier salary structure. 


